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State Lead Agency Report 

Early Support for Infants and Toddlers State Leadership Team News 

Accountability & Quality Improvement Team Highlights 

• Welcomed a new Manager, Amber Romero, on Oct. 1. 

• Scheduled to conduct two (2) Systems Analysis Program Review Onsite Monitoring Visits: 
o NEWESD 101 – October 13-14, 2025 
o Boost Collaborative - October 15, 2025 

• Administrative Complaint 25-01 investigation completed regarding: 
o Timely Transition Services 
o SEA/LEA Transition Notification    
o IFSP Development 
o Prior Written Notice 
o Release of Information 
o Services delivered in accordance to the IFSP 

• Annual Determinations will be issued by November 30, 2025 

Please feel free to reach out to Amber Romero, ESIT Accountability & Quality Improvement Manager, 
with questions or reflections. 

Data System and Analysis (D-SAT) Team Highlights 

The DSAT Team is excited to partner with WSU on the FFY2025 Family Outcomes Survey. The first round 
of surveys has been sent to eligible families, and we are sending a total of 12,900 surveys this year. This 
is the first year that every eligible family will receive a survey. Follow up phone calls, postcards and 
emails will go out until November when we close the data collection and begin the data analysis work.  

DSAT has partnered with the Rhonda Weiss Center for Data Accessibility and will be implementing the 
ADAPT Tool that was developed by the center in collaboration with states, families and stakeholders. 
The ADAPT tool is a plug in on our website that will generate accessible data reports for the public.  

We are continuing our work on the data systems migration project, with the goal to transition away 
from our legacy system and replace it with a new data system that will enhance our ability to collect 
meaningful data and generate reliable, valid reports to support program policy, funding, and the state’s 
racial equity initiatives. 

Please continue to reach out to Kim Hopkins, ESIT Data Systems & Analysis Manager at 
kim.hopkins@dcyf.wa.gov, with questions or reflections. 

Partnership, Collaboration and Family Engagement Team Highlights 

• Tribal relationship building continues. The team met with Nisqually Tribe to understand their 

needs of IDEA Part C services within the tribe. 

mailto:amberley.romero@dcyf.wa.gov
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• PIE Cohort 8 has been selected. Vanessa and E Renae had a meet-and-greet session with the 

new PIE members. The first formal meeting occurred on 10/14/25.  

• Continuing to recruit to fill current vacancies in SICC positions. 

• Vanessa attended Family Outcomes Survey conference in NC in August. We also had a parent 

representation there. PC-FET will continue to work with the DSAT and WSU to participate in this 

project. 

Please reach out to Miho Wright, ESIT Partnership, Collaboration & Family Engagement Manager, with 
questions or reflections. 

Resources, Allocations, & Sustainability Team Highlight 

• New Statewide Mediation Contractor 

o Fulcrum Institute  

https://fulcrumdispute.org/ 

• During the 2025 Legislative session, the Office of the Superintendent of Public Instruction 
introduced legislation concerning special education funding. A portion of the bill addressed 
special education funding multipliers, including the funding multiplier for eligible children with 
disabilities aged zero to the age of three.  

E2SSB 5263 was signed into law on May 17, 2025, and took effect as of September 1, 2025. 
As a result of the bill's passage, the ESIT funding multiplier has changed to align with the 
multiplier for Pre-K students, increasing from 1.15 to 1.2, an increase of 4.3%.  
The Resource, Allocation, and Sustainability team worked in conjunction with the DCYF Finance 
and Rates Office to calculate and adjust the multiplier for the 39 County EIS Rates for 
September’s FY25-26 State Special Education 0-3 funding allocations to include the increase in 
the 0-3 multiplier from 1.15 to 1.20. 
The ESIT State Leadership Office worked with the DCYF Contracts Office to create contract 
amendments to add a new September payment point to the A-19 invoice to allow billing for 
September’s verified single monthly child count at the increased 0-3 multiplier of 1.20.  
Amendments were sent to contractors in September for review and signature.  

• October 1, 2025, County EIS Rate adjustments are complete and new A-19s will be sent to 

Contractors soon. 

• Work has begun on the FY26-27 ESIT Provider Agency RFQ 

o Tentative Dates: 

▪ Release January 2026 

▪ Successful Bidders announced April 2026 

▪ FY26-27 Contracts Effective July 1, 2026 

Please feel free to reach out to Kali Wraspir, ESIT Resources, Allocations & Sustainability 
Manager, with questions or reflections. 

mailto:miho.wright@dcyf.wa.gov
https://fulcrumdispute.org/
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.leg.wa.gov%2Fbillsummary%2F%3FBillNumber%3D5263%26Year%3D2025%26Initiative%3Dfalse&data=05%7C02%7Ctammy.mccauley%40dcyf.wa.gov%7C5892a2a2d02e4b8924d608de0a733022%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638959687002035682%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=eiHvqBvPRBAKsFV%2BGfP3Fl0Jrpnd7%2BPs7MkdqyoBIyU%3D&reserved=0
mailto:kali.wraspir@dcyf.wa.gov
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Service Delivery & Technical Assistance Team Highlight 

• The SDTA Team is in the process of completing Fourth Quarter Check-in’s with contractors 
covering a variety of recurring topics and a special topic related to agency’s approach to 
facilitating and documenting the IFSP process. 

• Partnering with King County to develop strategies and materials to support staff working with 
immigrant and refugee families including a Q and A document and two reflective groups, one 
that is being conducted in Spanish. 

• Partnering with King County and Developmental Disabilities Community Services (DDCS) staff to 
develop process documents and training materials to support ESIT enrolled families to have 
access to funding through the Roads to Community Living (RCL). This is a program that provides 
funding that may support eligible ESIT children who have complex, (institutional level of care) 
needs transition from hospital to home. 

• We are in the initial meeting phases of partnering with DCYF’s Childcare Licensing staff to 
support understanding, access, and collaboration between ESIT and childcare providers across 
the state.  The project will include adapting and/or developing materials that will promote 
partnership and effectiveness of ESIT services that are provided in early care and learning 
settings. 

Please feel free to reach out to Laurie Thomas, ESIT Service Delivery & Technical Assistance Manager, 
with questions or reflections. 

Workforce Development Team Highlights 

Building an ESIT and IHE Partnership 

On September 30, the DCYF ESIT Workforce Development and Service Delivery Technical 
Assistance teams hosted the first strategic planning meeting to develop an action plan to strengthen the 
partnership between ESIT Provider Agencies, the State Lead Team (SLT), and our state/regional 
Institutes of Higher Education (IHE), which are colleges and universities who prepare our multi-and 
inter-disciplinary ESIT providers.  The goal of our joint work is to “attract, prepare, and retain” our high 
quality ESIT Workforce with technical assistance (TA) from the Early Childhood Intervention Personnel 
Center.  Though the Center is now closed due to defunding, our project in Washington with continue 
with limited support from our TA Specialist Darla Gundler from the University of Connecticut.  The 
attendees of the planning meeting included members of the core leadership team (representatives from 
the SLT, a County Lead Agency, a non-CLA agency, and the SICC IHE representative) and members of 
both the SICC Personnel and Training and Service Delivery Committees.  Additionally, 
colleges/universities from around the state and region were invited and faculty members from three 
different programs at University of Washington attended this first gathering.  The second planning 
meeting is scheduled for end of Oct, with additional planned for early 2026.  

Please feel free to reach out to DeEtte Snyder, ESIT Workforce Development Manager, with 
questions or reflections. 

https://www.dshs.wa.gov/altsa/rcl
mailto:laurie.thomas@dcyf.wa.gov
mailto:deette.snyder@dcyf.wa.gov

